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 Penelitian ini bertujuan untuk menganalisis adanya pengaruh Good 
Governance, pengendalian intern, budaya organisasi dan gaya kepemimpinan 
terhadap kinerja pemerintah. Responden dalam penelitian ini adalah pegawai 
kecamatan di Kabupaten Jepara. Kuesioner yang dapat diolah sebanyak 82 
kuesioner. Teknik analisis data menggunakan analisis regresi linier berganda. 
Hasil pengujian hipotesis dalam penelitian ini adalah good governance, 
pengendalian intern, budaya organisasi dan gaya kepemimpinan secara simultan 
berpengaruh positif terhadap kinerja pemerintah. 
Kata kunci : Good Governance, Pengendalian Intern, Budaya Organisasi, Gaya 






 This study aims to analyze the existence of good influence on good 
governance, internal control, organizational culture and leadership style of 
government performance.Respondents in this study are subdistrict officials in 
Jepara District.Questionnaires that can be processed as many as 82 
questionnaires Data analysis technique using multiple linear regression 
analysis.The results of hypothesis testing in this study are good governance, 
internal control, organizational culture and leadership style simultaneously have 
a positive effect on government performance. 
Keywords: Good Governance, Internal Control, Organizational Culture, 
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